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Introduction: Teacher Recruitment and Retention Grants 

Staffing shortages in the teaching profession have consistently been a challenge for a number of years. 
There is every reason to believe that COVID-19 only exacerbated the problem. In fact, a 2020 national 
study contained these findings: 

• 77 percent of educators are working more today than a year ago
• 60 percent enjoy their job less
• 59 percent do not feel secure in their Local Education Agency’s (LEA’s) health and safety

precautions
• 27 percent say they are considering leaving their job, retiring early or taking a leave of absence

An August 2020 survey by the National Education Association put the percentage of those considering 
leaving their job at 28 percent. In data more specific to Missouri, a Missouri State Teacher Association 
(MSTA) survey in January 2021 found that approximately 57 percent of teachers surveyed said they 
were considering leaving the profession. 

To help address this issue, the Department of Elementary and Secondary Education (DESE) will target 
Teacher Recruitment and Retention Grants from the Elementary and Secondary School Emergency Relief 
(ESSER) funds of the state’s allocation to address teacher recruitment and retention. These grants will be 
made available to all LEAs. DESE will give a particular focus to LEAs most impacted by shortages, 
including those in both rural and urban settings serving higher numbers of minority students and 
students of poverty, because these schools experience greater challenges recruiting and retaining 
teachers. The dollar amount and number of grant awards and initiatives will depend on available funds.  

Teacher Recruitment 

During the past ten years, enrollment in teacher education programs has declined by over 25 percent. 
While this much of a decline impacts all LEAs, it impacts schools with high percentages of students of 
color, schools with high percentages of students in poverty and urban and rural remote schools the 
most. In addition, the decline makes filling hard-to-staff content areas like special education, math and 
science more challenging as well as recruiting male candidates and teacher candidates of color.   

Attrition data represents the number of positions the LEAs need to fill from one year to the next. In the 
state of Missouri, average attrition rates for the last six years are approximately 11 percent to 11.5 
percent. This is higher than the nationwide average of 8 percent or the average 4 percent that occurs in 
high performing countries. The majority of vacant positions are filled with new teachers. In our state, 
not only do too many teachers leave the profession, but also there are fewer and fewer teachers 
available to replace them. As a result, when an LEA cannot find teachers, they are forced to leave 
positions vacant or fill vacant positions with teachers who teach out of their area of certification. 

Grow Your Own (GYO) Grants 

A Grow Your Own (GYO) Program builds a pipeline of future teachers for an LEA by inviting, cultivating 
and supporting local school students to consider the teaching profession. GYO development funds are 
designed to create or further develop a program of recruitment of high schools students to enter into 
preparation for the teaching profession. Research indicates these high school students who become 
first-year teachers are likely to go back to teach in the school they attended.    

https://www.cnbc.com/2020/12/14/27percent-of-teachers-are-considering-quitting-because-of-covid-survey.html
https://www.cnbc.com/2020/12/14/27percent-of-teachers-are-considering-quitting-because-of-covid-survey.html
https://www.nea.org/advocating-for-change/new-from-nea/safety-concerns-over-covid-19-driving-some-educators-out


2 

GYO development funding of $10,000 will be available to all LEAs to create or further develop a GYO 
program. In addition, a regional GYO support person representing the Missouri Teacher Development 
System (MTDS) will be available to review and monitor grants and provide technical assistance to all 
schools in their region. GYO development funds provide an opportunity to create a greater pool of 
future teachers for all LEAs, and in particular for hard-to-staff content areas and geographic locations 
and to increase the number of diverse and male teachers in the workforce.  

Allowable Expenses 

Inviting school students to consider the teaching profession can be done using a wide variety of different 
activities. Any of these activities can contribute to a GYO initiative. There are four separate categories of 
activities. A comprehensive list of Assurances and Uses of Funds for the GYO grants is provided in 
Appendix A (page 6) of this document. Provided here is a general summary:   

I. Partnerships – partner with educator preparation programs and professional organizations to
support students in their exploration of the profession of teaching

II. Recruitment and selection – identify students with potential to be effective teachers and invite
them to participate

III. Preparation and support – provide opportunities for students to participate in learning activities
to increase their understanding of the profession of teaching

IV. Evaluation – gather and report data on the success of their strategies to recruit LEA students
into educator preparation programs

LEAs can use the GYO development funds to support a wide variety of activities in each of these four 
important GYO categories. Activities may be in several different categories or may focus on just one. 
However, all grant recipients must engage in evaluation activities to identify the degree of success of 
their overall efforts. An MTDS resource person will be available to assist with grant planning, including 
allowable usage of funds, and strategies for grant implementation, and evaluation. You can find more 
information about MTDS here. Regional planning and application assistance will be available 
September through January.  

I. Partnerships

• Teacher education programs
o Host events that connect students to teacher education programs and personnel

including field trips to campuses and observing classrooms with college students

• Community
o Host events that connect students to important community members and stakeholders

to demonstrate broad support

https://www.mo-mtds.net/tds-783987.html
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• Teacher networks
o Provide informational trips to other regional schools to allow students to connect with

teachers outside their LEA

• Stipends
o Provide stipends to teachers and other LEA staff who coordinate any of these activities

II. Recruitment and Selection

• Informational events
o Provide events for students or send them to existing events to build their interest in the

teaching profession (i.e. Opportunity Fairs, College and Career Nights, college campus
visits, etc.)

• Communication materials
o Create materials that promote the teaching profession like brochures, banners, posters,

etc.

• Public service announcements
o Develop announcements featuring prominent individuals talking about the importance of

teachers in their lives and the teaching profession

• Middle school exploration classes
o Provide guest speakers, campus visits, and other field trips to middle school students to

begin their consideration of the teaching profession

• Announcement event
o Host a celebration to announce high school students entering a teacher education

program and invite parents, mentor teacher and administrators

• Stipends
o Provide stipends to teachers and other LEA staff who coordinate any of these activities

III. Preparation and Support

• Teaching clubs or academies
o Invite students to participate in a Teacher Academy, Future Teachers of America chapter,

Educators Rising chapter and/or Teacher Cadet Opportunity

• Learning opportunities
o Establish dual credit, dual enrollment opportunities and/or scholarships to support

students’ education about the teaching profession
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• Fiscal support for students
o Provide LEA employment to students as a before/after school care aid, tutor, substitute

assistant, summer school job, etc.

• Scholarships
o Provide scholarships for tuition, room and/or board for students taking teacher

education courses

• Stipends
o Provide extra duty stipends or release time for teachers who serve as sponsors for

academies, chapters, clubs, or serve as future teacher mentors

IV. Evaluation

• Data collection
o Provide funding to collect school and university data on the efficacy of the GYO

strategies and efforts

• Reporting events
o Provide funding to support events to publicly share data on the success of students and

the program

• Stipends
o Provide stipends to teachers and other LEA staff who coordinate any of these activities

Application Submission 

To apply for the GYO grant, the LEA must submit an electronic plan for the GYO grant funds. The plan 
should be submitted with a provided application link that will be available on August 1, 2021. 
Applications must be submitted no later than January 31, 2022.  

The electronic plan to be completed by the LEA will request the information as noted in Appendix B 
(page 8). Once the LEA’s plan has been reviewed and approved, the LEA will submit their budget through 
the ePeGs system. LEAs should anticipate 4-6 weeks for the review and approval of the plan and budget.  



5 

The following ePeGs information is provided for the GYO grants: 

Function Codes 

Function Codes 

1000 Instruction 
2000 Support Services 
3000 Community Services 
4000 Facilities Acquisition and Construction Services       
(please note: this requires prior approval by DESE per ESSER/USED requirement) 

For questions about connecting your budget to the strategies of your plan, please contact your regional 
MTDS resource person. Contact information can be found here. For questions about error messages and 
other ePeGs technical assistance, please contact amber.riley@dese.mo.gov or 573-526-9945.   

Coding of ESSER funds should align with those provided in the Missouri Financial Accounting Manual. 
The revenue and project codes associated with the GYO Grant are:  

Grant Revenue Code Project Code Source Code 

Grow Your Own (CRRSA – ESSER II) 5423 42302 4 

For any questions pertaining to coding of expenditures, please contact School Finance at 573-751-0357 
or finadmgov@dese.mo.gov.  

https://www.mo-mtds.net/tds.html
mailto:amber.riley@dese.mo.gov
https://dese.mo.gov/financial-admin-services/school-finance/accounting-manual/fy-2021-missouri-financial-accounting-manual
mailto:finadmgov@dese.mo.gov
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Appendix A 

Assurances for GYO grants 

1. I acknowledge and agree that the failure to comply with all Assurances and Certifications in this
agreement, all relevant provisions and requirements of the Coronavirus Aid, Relief, and
Economic Security Act or CARES Act, Pub. L. No. 116-136 (March 27, 2020), or any other
applicable law or regulation may result in liability under the False Claims Act, 31 U.S.C. § 3729,
et seq.; OMB Guidelines to Agencies on Government wide Debarment and Suspension
(Nonprocurement) in 2 C.F.R. Part 180, as adopted and amended as regulations of the
Department in 2 C.F.R. Part 3485; and 18 U.S.C. § 1001, as appropriate.

2. The LEA will comply with all applicable assurances in OMB Standard Forms 424B and D
(Assurances for Non-Construction and Construction Programs), including the assurances relating
to the legal authority to apply for assistance; access to records; conflict of interest; merit
systems; nondiscrimination; Hatch Act provisions; labor standards; flood hazards; historic
preservation; protection of human subjects; animal welfare; lead-based paint; Single Audit Act;
and the general agreement to comply with all applicable Federal laws, executive orders, and
regulations.

3. The LEA assures it will adopt effective procedures for acquiring and disseminating to teachers
and administrators participating in each program significant information from educational
research, demonstrations, and similar projects, and for adopting, where appropriate, promising
educational practices developed through such projects.

4. The LEA assures that none of the funds expended under any applicable program will be used to
acquire equipment (including computer software) in any instance in which such acquisition
results in a direct financial benefit to any organization representing the interests of the
purchasing entity or its employees or any affiliate of such an organization.

5. The LEA ensures that facilities constructed under any program will be consistent with overall
state construction plans and standards and with the requirements of Section 504 of the
Rehabilitation Act of 1973 in order to ensure that the facilities are accessible to and usable by
individuals with disabilities.

6. The LEA will comply with the Uniform Administrative Requirements, Cost Principles, and Audit
Requirements for Federal Awards (Uniform Guidance) requirements in Subpart D—Post Federal
Award Requirements (2 C.F.R. §§ 200.300-345) and Subpart E—Cost Principles (2 C.F.R. §§
200.400-475) and ensures ESSER funds are used for purposes that are reasonable, necessary,
and allocable under the CARES Act.

7. The LEA will comply with the provisions of all applicable acts, regulations and assurances; the
following provisions of Education Department General Administrative Regulations (EDGAR) 34
C.F.R. Parts 76, 77, 81, 82, 84, 97, 98, and 99; the OMB Guidelines to Agencies on Government
wide Debarment and Suspension (Nonprocurement) in 2 C.F.R. Part 180, as adopted and
amended as regulations of the Department in 2 C.F.R. Part 3485; and the Uniform Guidance in 2
C.F.R. Part 200, as adopted and amended as regulations of the Department in 2 C.F.R. Part 3474.

8. The LEA will not use ESSER funds for subsidizing or offsetting executive salaries and benefits of
individuals who are not employees of the SEA or LEAs or expenditures related to state or local
teacher or faculty unions or associations.

9. The LEA will not use ESSER funds for bonuses, merit pay or similar expenditures, unless related
to disruptions or closures related to COVID-19.
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10. The LEA will evaluate the effectiveness of their Grow Your Own grant (GYO) strategies for
increasing recruitment of potential teachers, including on-going monitoring and evaluation
processes throughout the duration of the grant term, and will share this evaluation data with
DESE and other appropriate stakeholders.

Uses of Funds for GYO grants 

LEAs that receive funds under this title may use the funds for any of the following: 

1. Strengthening partnerships with educator preparation programs and community colleges to
expand and improve teacher recruitment efforts.

2. Implementing activities that assist with the identification and selection of individuals
demonstrating characteristics similar to those of high quality teachers and recruiting them into
the local GYO program.

3. Providing learning activities and support through the local GYO program to individuals
considering becoming a teacher.

4. Evaluating the effectiveness of GYO strategies and activities for expanding and improving
teacher recruitment efforts.
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Appendix B 

Grow Your Own Grant Application 

LEA NAME: 

OFFICE ADDRESS: 

LEAD CONTACT PERSON: 

TITLE: PHONE: 

SUPERINTENDENT NAME: DATE: 

SUPERINTENDENT SIGNATURE: 
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Grow Your Own Grant Application 

Section One: Partnerships 
Describe how you will build and strengthen university and educator preparation program partnerships to 
support the development of GYO teacher recruitment programs. Please address any of the following that 
are relevant in your response: 

• Which universities and educator preparation programs will you partner with?
• What strategies will you use to build and or strengthen partnerships?
• If applicable to your plan, provide details on how you will use the grant funds to support this

area.

Section Two: Recruitment and Selection 
Describe the plan you have to engage in recruitment and selection of individuals interested in the 
teaching profession. Please address any of the following that are relevant in your response: 

• Is this a new program or does it support an existing effort?
• What strategies will you use to recruit potential teacher candidates?
• Will you have specific strategies for recruiting male candidates and candidates of color?
• If applicable to your plan, provide details on how you will use the grant funds to support this

area.
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Section Three: Preparation and Support 
Describe the learning opportunities and fiscal support you will provide for students involved in 
recruitment programs to promote the selection of the teaching profession. Please address any of the 
following that are relevant in your response:  

• Is this a new program or does it support of an existing effort?
• What type of learning opportunities will you provide?
• If applicable to your plan, provide details on how you will use the grant funds to support this

area.

Section Four: Evaluation  
Describe how you will gather and report data on the success of the strategies you will implement. Please 
address the following in your response: 

• What type of impact data do you intend to collect?
• How will you publicly share this data with key stakeholders and DESE on an ongoing basis?
• Provide details on if and how you will use the grant funds to support this area (please note: this

is a required component of your plan)
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Teacher Retention 

Over half of school vacancies are filled with first year teachers. In addition, approximately 31 percent, or 
over 20,000 of Missouri’s teachers have less than five years of experience. These two statistics 
emphasize why retention rates among early career teachers are so significant. Currently, just 64 percent 
of early career teachers complete their third year and continue into a fourth year of teaching and just 48 
percent of teachers complete year five and continue into year six. These data provide clear evidence 
regarding the need for intentional and targeted strategies for addressing teacher retention, especially 
for teachers early in their career. However, persistent shortage areas also highlight the need for the 
teacher retention strategies for all teachers at any point along their career so they can be their most 
effective. DESE will invite all LEAs to submit for a teacher retention grant. In addition, a regional teacher 
development support person representing the MTDS will assist with teacher retention grants and be 
available to provide development, professional learning opportunities, and technical assistance to all 
teachers in the schools in their region. These might include, but are not limited to, Beginning Teacher 
Assistance programs, Community of Practice programs, National Board Certification support, Teacher 
Academy and Teacher Academy Graduate programs, and other areas related to the MTDS.  

Allowable Expenses 

LEA applications will include a description of strategies to be funded through the Teacher Recruitment 
and Retention Grant to address teacher retention. A comprehensive list of Assurances and Uses of 
Funds for the Teacher Retention grants is provided in Appendix C (page 16) of this document. Strategies 
implemented should positively impact teacher retention rates in the school or schools in the LEA. LEAs 
should consider some of these possible strategies listed below. Please note, research references are 
provided for each to demonstrate the direct connection between the strategy and the goal of improving 
teacher retention rates.   

• Strengthen the mentor program for early career teachers
o Studies consistently show that effective and well-designed mentoring programs create

lower attrition rates in new teachers.

• Provide or increase stipends for mentors of new teachers.
o Research has suggested that mentoring programs advance the professional growth of

new teachers, making them more effective in a shorter amount of time, improving
student learning, and reducing the attrition rate of new teachers (Ingersoll & Strong,
2011).

• Provide or increase stipends for other duties not contractually specified. These might include
stipends to participate in intensive tutoring sessions for students; coordinate the Grow Your
Own (or Future Teachers of America, Teacher Cadet or Educators Rising) program in the LEA;
facilitate after school programs or specific student clubs, etc.

o “…paying teachers (and particularly early career teachers) more has the potential to
improve student achievement through retention.”(Reid, 2016)

o A study in Florida found that teachers who received a relatively modest payment
increase were about 25 percent less likely to quit than similar teachers who didn’t
receive the pay bump.

https://www.idra.org/resource-center/the-role-of-mentoring-in-teacher-quality-and-retention/
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• Hire additional substitute teachers, aides, or para-professionals to provide further support to
teachers.

o A survey from the Center for Teacher Quality which included responses from 32,000
teachers, revealed that support from colleagues and administrators is one of the most
significant factors in a teacher’s decision to stay or leave the profession.

o Not only is job satisfaction closely related to teacher retention, but it also contributes to
the well-being of teachers and their students, overall school cohesion and enhanced
status of the teaching profession. (Toropova, 2020)

• Hire additional substitute teachers, aides, or para-professionals to ensure dedicated teacher
planning time or to increase fill rates for time-off requests.

o Resources for teaching and learning: Schools with sufficient instructional materials and
supplies, safe and clean facilities, reasonable student-to-teacher ratios, and adequate
support personnel can positively affect teacher retention rates and influence the kind of
teaching and learning that can occur (Borman and Dowling, 2008).

• Create scholarships for teachers completing National Board Certification or stipends for
teachers who have already earned their National Board Certification.

o A South Carolina report concluded that turnover rates of National Board Certified
Teachers (NBCTs) were significantly lower (nearly 6 percent) than those of all teachers in
the state over a five-year period.

• Utilize culture and climate surveys to determine and address working condition issues.
o A study from the Peabody Journal of Education revealed that the way in which teachers

perceive their schools’ working conditions and environment “were the most significant
predictors of beginning teacher’s morale, career choice commitment and plans to stay in
teaching.”

• Provide training to teachers on strategies for addressing the social-emotional needs of their
students.

o Teachers and staff members themselves may have had their own traumatic experiences,
as well as concerns about their health and the health of their loved ones. The additional
strains of supporting students experiencing stress can exacerbate their own.

o Social Emotional Learning (SEL) provides a foundation for safe and positive learning, and
enhances students’ ability to succeed in school, careers, and life.

• Provide services that address the social-emotional needs of teachers.
o Psychological and socio-emotional distress can lead to teacher burnout. (Kognito)
o Schools should offer resources to teachers and staff to support their own wellness. This

may include wellness programs, school-wide policies, and mental health-focused
professional development opportunities (which you can fit into a tight budget
using these tips!).

https://www.recruiting.com/blog/the-best-strategies-for-increasing-teacher-retention-rates/
https://cepa.stanford.edu/content/how-teaching-conditions-predict-teacher-turnover-california-schools
https://kognito.com/blog/mental-health-impact-of-covid-19-on-schools
https://www.edutopia.org/blog/why-sel-essential-for-students-weissberg-durlak-domitrovich-gullotta
https://kognito.com/blog/teacher-burnout-covid-19-supporting-school-staff#:%7E:text=Psychological%20and%20socio%2Demotional%20distress,health%20of%20their%20loved%20ones.
https://kognito.com/blog/finding-professional-development-on-a-shoestring-budget
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• Provide professional learning opportunities to teachers based on needs identified by staff.
o Rather, improving teachers' work environment and professional development are more

cost effective and influential in convincing teachers to remain (Brill and McCartney,
2008).

o When teachers can’t successfully teach their students, they become doubtful of their
teaching abilities and may consider switching professions. In fact, a Harvard
report confirms that when teachers lack self-efficacy, they are more likely to stop
teaching.

o Teachers’ career decisions are shaped by their connectedness to a team working toward
a common shared purpose (Learning Policy Institute, 2016).

• Increase teacher voice and teacher leadership opportunities.
o When returning to the classroom, UNESCO, the Teacher Task Force, and the

International Labour Organization emphasize the importance of empowering teachers to
make decisions about teaching and learning, and that their voices should also be heard
in regard to safety and health policies (as stated in their back to school toolkit).

o Unfortunately, only about half of school staff believe they have a voice in decision-
making, and less than half believe their school has effective communication, according
to the Teacher Voice Report 2010-2014.

• Other (must provide detailed description and explanation)

Grant Application 

LEAs will have the opportunity to develop and submit a Teacher Retention Grant application. The LEA;s 
grant application must include: 

• Baseline teacher recruitment and retention data in the schools/district for two or more years
and include teacher demographic data and teacher turnover data;

• A description of specific strategies to be implemented;
• A requested dollar amount to implement strategies that does not exceed the total amount

available per district; and
• A description of the process for gathering data on the success of the strategies including

changes in teacher demographic data and teacher turnover data
A sample of the information that will be requested in the online application form is contained in 
Appendix D (page 18) to request these funds. An MTDS resource person will be available to assist 
LEAs with the planning of retention grants. You can find more information here. Regional planning 
and application assistance will be available September through November.  

LEA Allocations 

Additional eligible grant amounts to be directed towards teacher retention strategies will differ based 
on an LEA’s Priority Level as noted below. Equity data collected by DESE over multiple years indicates 
that schools with greater numbers of students of color or students in poverty experience increased 
teacher turnover.  

• Retention rates of first year teachers are nearly 15 percent lower in schools with high
percentages of students of color and high poverty schools than in other schools.

http://assets.aarp.org/www.aarp.org_/articles/NRTA/Harvard_report.pdf
http://assets.aarp.org/www.aarp.org_/articles/NRTA/Harvard_report.pdf
https://teachertaskforce.org/knowledge-hub/supporting-teachers-back-school-efforts-toolkit-school-leaders
http://quagliainstitute.org/dmsView/TeacherVoiceReport
https://www.mo-mtds.net/tds-783987.html
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• Retention rates of third year teachers are nearly 18 percent lower in high schools with high 
percentages of students of color and high poverty schools than in other schools. 

• Percentages of first year teachers are over 7 percent higher in high schools with high 
percentages of students of color and high poverty schools. 
 

Due to the greater challenges of recruiting and retaining teachers in schools with increased numbers of 
students of color and students in poverty, as determined by the average percentage of students of Free 
and Reduced Priced Lunch (FRPL), the maximum grant amount eligible for LEAs is determined using the 
following criteria: 

• Three Priority Levels are established based on teacher recruitment and retention challenges. 
These are determined using average percentages of minority students and students in poverty. 
As established previously, data indicates lower retention rates making these schools harder-to-
staff school locations.  

o Priority Level I – 70 percent - 100 percent FRPL and 50 percent - 100 percent students of 
color 
 38 Local Educational Agencies (LEAs), 7,000 teachers 

o Priority Level II – 70 percent - 100 percent FRPL and 0 percent - 49 percent students of 
color 
 82 LEAs, 6,055 teachers 

o Priority Level III – 0 percent - 69 percent FRPL  
 428 LEAs, 54,306 teachers 

 
• Available funding is determined by Priority Level, with the LEA allocation based on their teacher 

count. 
o Priority Level I -$1,200 per teacher 
o Priority Level II - $800 per teacher 
o Priority Level III - $500 per teacher 

 
• Total for the Educator Retention Grants $41,956,500 

o Priority Level I = $8,400,000 
o Priority Level II = $4,844,400 
o Priority Level III = $28,712,500  

 
Application Submission 
 
In order to apply for the teacher retention grant, the LEA will create and submit an electronic plan for 
the retention grant funds. The plan should be submitted to a DESE application link that will be available 
on August 1, 2021. Applications must be submitted no later than January 31, 2022.  
 
The electronic plan will request the information as noted in Appendix D (page 18). Once the LEA’s plan 
has been reviewed and approved, the LEA will submit their budget through the ePeGs system. LEAs 
should anticipate 4-6 weeks for plan and budget approval.  
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The following ePeGs information is provided for the GYO grants: 
 
Function Codes 
 

Function Codes 

1000 Instruction 
2000 Support Services 
3000 Community Services 
4000 Facilities Acquisition and Construction Services                                                                                     
(please note: this requires prior approval by DESE per ESSER/USED requirement) 

 
For questions about connecting your budget to the strategies of your plan, please contact your regional 
MTDS resource person. Contact information can be found here. For questions about error messages and 
other ePeGs technical assistance, please contact amber.riley@dese.mo.gov or 573-526-9945.   
 
Coding of ESSER funds should align with those provided in the Missouri Financial Accounting Manual. 
The revenue and project codes associated with the teacher retention grants are:  
 

Grant Revenue Code Project Code Source Code 

Teacher Retention (CARES – ESSER I) 5424 42404 4 

Teacher Retention (CRRSA – ESSER II) 5423 42301 4 

Teacher Retention (ARP – ESSER III) 5422 42201 4 
 
For any questions pertaining to coding of expenditures, please contact School Finance at 573-751-
0357or finadmgov@dese.mo.gov.  
 
 
 
 
 
 
 
 
 
 
 
 
 

 

https://www.mo-mtds.net/tds.html
mailto:amber.riley@dese.mo.gov
https://dese.mo.gov/financial-admin-services/school-finance/accounting-manual/fy-2021-missouri-financial-accounting-manual
mailto:finadmgov@dese.mo.gov
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Appendix C 

Assurances for Teacher Retention grants 

1. I acknowledge and agree that the failure to comply with all Assurances and Certifications in this 
agreement, all relevant provisions and requirements of the Coronavirus Aid, Relief, and 
Economic Security Act or CARES Act, Pub. L. No. 116-136 (March 27, 2020), or any other 
applicable law or regulation may result in liability under the False Claims Act, 31 U.S.C. § 3729, 
et seq.; OMB Guidelines to Agencies on Government wide Debarment and Suspension 
(Nonprocurement) in 2 C.F.R. Part 180, as adopted and amended as regulations of the 
Department in 2 C.F.R. Part 3485; and 18 U.S.C. § 1001, as appropriate. 

2. The LEA will comply with all applicable assurances in OMB Standard Forms 424B and D 
(Assurances for Non-Construction and Construction Programs), including the assurances relating 
to the legal authority to apply for assistance; access to records; conflict of interest; merit 
systems; nondiscrimination; Hatch Act provisions; labor standards; flood hazards; historic 
preservation; protection of human subjects; animal welfare; lead-based paint; Single Audit Act; 
and the general agreement to comply with all applicable Federal laws, executive orders, and 
regulations.  

3. The LEA assures it will adopt effective procedures for acquiring and disseminating to teachers 
and administrators participating in each program significant information from educational 
research, demonstrations, and similar projects, and for adopting, where appropriate, promising 
educational practices developed through such projects.  

4. The LEA assures that none of the funds expended under any applicable program will be used to 
acquire equipment (including computer software) in any instance in which such acquisition 
results in a direct financial benefit to any organization representing the interests of the 
purchasing entity or its employees or any affiliate of such an organization.  

5. The LEA ensures that facilities constructed under any program will be consistent with overall 
state construction plans and standards and with the requirements of Section 504 of the 
Rehabilitation Act of 1973 in order to ensure that the facilities are accessible to and usable by 
individuals with disabilities.  

6. The LEA will comply with the Uniform Administrative Requirements, Cost Principles, and Audit 
Requirements for Federal Awards (Uniform Guidance) requirements in Subpart D—Post Federal 
Award Requirements (2 C.F.R. §§ 200.300-345) and Subpart E—Cost Principles (2 C.F.R. §§ 
200.400-475) and ensures ESSER funds are used for purposes that are reasonable, necessary, 
and allocable under the CARES Act.  

7. The LEA will comply with the provisions of all applicable acts, regulations and assurances; the 
following provisions of Education Department General Administrative Regulations (EDGAR) 34 
C.F.R. Parts 76, 77, 81, 82, 84, 97, 98, and 99; the OMB Guidelines to Agencies on Government 
wide Debarment and Suspension (Nonprocurement) in 2 C.F.R. Part 180, as adopted and 
amended as regulations of the Department in 2 C.F.R. Part 3485; and the Uniform Guidance in 2 
C.F.R. Part 200, as adopted and amended as regulations of the Department in 2 C.F.R. Part 3474.  

8. The LEA will not use ESSER funds for subsidizing or offsetting executive salaries and benefits of 
individuals who are not employees of the SEA or LEAs or expenditures related to state or local 
teacher or faculty unions or associations. 

9. The LEA will not use ESSER funds for bonuses, merit pay or similar expenditures, unless related 
to disruptions or closures related to COVID-19. 
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10. The LEA will evaluate the effectiveness of their Teacher Retention strategies for increasing the 
retention rates of their teachers, including on-going monitoring and evaluation processes 
throughout the duration of the grant term, and will share this evaluation data with DESE and 
other appropriate stakeholders. 

 

Uses of Funds for Teacher Retention grants 

LEAs that receive funds under this grant may use the funds for any of the following examples or for 
other activities for improving teacher retention as supported by research:  

1. Expanding and improving the LEA’s mentor program for new teachers.  
2. Providing stipends to teachers for the performance of non-contractual duties.  
3. Hiring substitute teachers, aides or para-professionals to provide additional support to teachers. 
4. Providing support for professional development opportunities, including scholarships for 

teachers completing National Board Certification.  
5. Utilizing culture and climate surveys to identify and address working condition issues and needs. 
6. Providing services or resources to address the social-emotional of teachers or training to 

teachers to assist them in meeting the social-emotional needs of students.  
7. Providing professional learning opportunities based on needs identified by teachers. 
8. Increasing opportunities for elevating teacher voice and increasing teacher leadership 

opportunities. 
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Appendix D 

 

Teacher Retention Grant Application  

LEA NAME: 

OFFICE ADDRESS: COUNTY/LEA CODE: 

LEAD CONTACT PERSON: 

TITLE: PHONE: 

SUPERINTENDENT NAME: DATE: 

SUPERINTENDENT SIGNATURE: 
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Teacher Retention Grant Application  

 

Section One: Data 
Provide baseline teacher retention data in the LEA for two or more years and include teacher 
demographic. Please address the following in your response: 

• How many vacancies do you average each year? How difficult is it to fill these? 
• Provide the demographic data of your teaching staff? How does this compare to your students?  
• If applicable to your plan, provide details on how you will use the grant funds to support this 

area.  
 

 
Section Two: Strategies 
Provide a detailed description of each of the strategies to be implemented. Please address the following 
in your response: 

• What are the strategies you intend to implement to improve teacher retention?  
• Why do you think these will be effective? (cite appropriate research) 
• If applicable to your plan, provide details on how you will use the grant funds to support this 

area.  
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Section Three: Budget  
Provide a detailed requested dollar amount to implement retention strategies that does not exceed the 
LEA’s allocated amount. Please address the following in your response: 

• What funds will be used for each of the strategies?  
• How will you ensure that these funds will be appropriately spent?  
• How will you address the sustainability of these strategies beyond this funding?  

 

 
Section Four: Evaluation  
Describe how you will gather and report data on the success of the strategies that have been 
implemented. Please address the following in your response: 

• What type of impact data do you intend to collect?  
• How will you publicly share this data with key stakeholders and DESE on an ongoing basis?   
• Provide details on if and how you will use the grant funds to support this area (please note: this 

is a required component of your plan) 
 

 




